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McKinsey Women in the Workplace (2016)

AAUW Barriers & Bias: The Status of Women in Leadership
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https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.aauw.org/resources/research/barrier-bias/
https://hbr.org/2014/08/why-women-dont-apply-for-jobs-unless-theyre-100-qualified
https://academic.oup.com/esr/article/35/2/187/5370650
https://www.works-i.com/works/item/w150_toku1.pdf
https://forbesjapan.com/articles/detail/17905
https://www.gender.go.jp/public/kyodosankaku/2019/202003/202003_07.html
https://rework.withgoogle.com/jp/guides/understanding-team-effectiveness/steps/introduction/
https://www.bbc.com/japanese/51763752
https://www.samhoudconsultancy.com/en/the-highest-performing-teams-share-one-common-trait-psychological-safety/
https://grow.google/intl/ALL_jp/workstyle/#?modal_active=none&telework_activeEl=telework--work-style
https://www.bizreach.co.jp/pressroom/pressrelease/2020/0430.html
https://www.works-i.com/research/others/item/wr2020_1-4.pdf
https://www.mondofrank.com/pie/
https://www.works-i.com/research/others/item/labourpolicy_1811.pdf
https://www8.cao.go.jp/shougai/whitepaper/r02hakusho/zenbun/siryo_02.html
https://consult.nikkeibp.co.jp/info/news/2014/1203sa/



