The Israeli Tech:
Gender
Distribution
Report 2021

Data: Jan1st 2020 — Jun 30th, 2021

* DATA

Vo ae Google for Startups




Wherever you look in the Tech world these days, you find both numbers and expectations running
high: company valuations, amounts raised by young Start-Ups, salaries, the number of workers,
entrepreneurs’ ambitions and so on. With all these developments taking place, one would expect to
see advancement in less noticeable parts of the Tech universe - such as the diversity of the Tech
community, especially the gender gap.

This report describes a more complex situation. The gender gap has narrowed, but only in specific
places. As Israeli Tech advanced to new levels on a (almost) daily basis in the last several months (at

Ove rvi eW least from a financial perspective), testing the new landscape, specifically the presence of women in
the industry, or the lack of it, depending on where you look, has become much more apparent.

Analysis of the capital influx that accounts for the recent boom in the industry underscores the
absence of women in large investment rounds. Just 2% of the mega rounds (higher than $50m), went
to companies that were led by female entrepreneurs in strategic positions, much less than their total
share in the local tech world. In dollar values since 2018, this translates to $18.1 billion for companies
led by men as opposed to $0.36 billion for companies headed by women.
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eless, most of the report’s findings are not discouraging: the share of women founders has grown
unting for 21% of start-ups established after 2018, and we expect this will increase in the
total dollar value raised by women- -led companies has grown dramatically since 2017; and

gf; / en in strategic leadership  positions in new companies has increased by 50% from 2017
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The data for this report is based on the ecosystem of
Israeli entrepreneurs and tech companies.

To understand the representation of gender in the
industry, we examined the data from two perspectives:
women as entrepreneurs and women as company leaders,
with the assumption that the dynamics in the industry for
each one differs.

We examined the leadership roles of founders holding
strategic positions in their company’s management -
CEOs, CFOs, CTOs, Presidents and Chairs - positions that
lead capital allocation processes, especially of companies
that are already in growth stages.

Moreover, in order to study the changes in the tech
landscape over the last 3 to 4 years, we focused on two
periods: from 2000 to 2017 (included); and from 2018 to
mid-2021.

The difference in the numbers for each group - women as
entrepreneurs and women as company leaders - supports
the findings about the magnitude of the changes that have
taken place over time, and also how difficult it is to close
the gender gap in the Israeli Tech industry.
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5,836 ~— 8,600

founders in strategic
management
positions who led
financial rounds in
2000 - 2021

26,022

entrepreneurs who
established
companies between
2000 - 2021

investment deals
during the years
2000 - 2021

companies that were
established between
2000 - 2021 (8,491 of
them - Active)
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Com panieS The first place to look for a change in the landscape is in the percentage of women who

. become entrepreneurs. While in companies established before 2017, just 15.6% had women
FOU nders Status. among the founding teams; from 2018 to 2021, the share of companies having at least one

woman on the founding team has increased to 20.5%.
M ore Fe ma | < One interesting change in companies established between 2018 and 2021 is that the share of

Founders Since 2018 women-only founding teams increased by 90%, to 6.3% of the total.

Companies Founders Gender Distribution

@ Males
Females
Both Females & Males 6.3% 3.3%
13.9%
10.4%
86.3%
Companies established 2018-2021 Companies established 2000-2017
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Share of Male Only Founders in Israeli Tech: 2005-2020 Women’s presence as entrepreneurs - in only female
(with forecast 2021-2023) teams or in multi-gender teams - rose dramatically

0.93 - over the last two decades. Looking at the share of
“male-only teams” over the last 15 years gives a clear
0.91 . . .
picture of the strides female entrepreneurship has
0.89 made during that period.
0.87 |
The number of women founders is expected to
0.85 increase over the coming years - a linear trend
0.83 continuing from the last decade (Red dotted line) -
' and to reach nearly 25% among the companies that
0.81 will be established in the coming years.
0.79
0.77 Share of Male only Founders
0.75 : : : : : : : : : : : : : : : : : L L ALLLE Share of Male only Founders - Linear Trend
2005 2007 2009 2011 2013 2015 2017 2019 2021 2023

Companies Founders Status:
A Glimpse to the Future Gender Distribution
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Com pany Companies’ Founding Team in Management Positions by Gender
Leadership By ® o

Gender:
More Women in

Females

Strategic
Positions

13.0%
. . . 8.7%
The increase in women's presence

also contributes to a higher
number of women foundersin
strategic management positions
in companies that were

established after 2017.

91.3%
87.0%

Of the 1,264 founders of

companies established since 2018, Companies established before 2018 Companies established since 2017
the share of women holding

management positions increased

to 13%.
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Median Amounts Raised by Gender by Period ($M)

@ Males Females

Deals: 2000-2017 Deals: 2018-2021
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Capital Allocation
By Gender:

Male Leadership Worth
Almost Twice

The increased median amounts between the
periods reflects the jump in capital allocated to
start-ups in the last three years.

However, the difference in the median amounts of
companies led by women and by men,
respectively, remained practically unchanged.
Still, statistically, men receive almost twice the
amountas women.

The  disparity in the median number is not an
evidence of a discrimination but does serve to
underscore the lack of diversity in the capital
allocation process.
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Capital Allocation
By Gender:
The Later Rounds

Following the
Manhood

While the Israeli tech landscape has become
more diverse, the gender gap has remained
unchanged in the capital allocation process.

The difference in median amounts and the
overall lack of women-led financing rounds
show that the money is still going to male-led
companies.

Second, third and fourth rounds are rare
events in companies led by women. Given the
low number of such events, the high median
amounts for women-led companies in third
and fourth rounds are a statistical anomaly.
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Number of Financing Rounds by Gender, Deals 2000-2021

2263
1033
481
171 - 67 27 218 4
] —
First round Second round Third round Fourth round

Median Amounts Raised by Gender ($M), Deals 2000-2021

30
25
18
15
10
7.3
= I
First round Second round Third round Fourth round
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Ca pital Allocation Number Of Deals and Amount Raised In Start-ups with at least one Female Founder
By Gender:

Female Founders
Raised More $
Since 2017

# of Deals Amount (Sm)

79

The amounts raised by companies
with at least one female founder has
increased significantly over the last
two decades, but still far from the

overall amounts that were raised
each year.

27.4 31.3
213 13.5 =
133 63 126 1.8 127 i28 23 13

2002 2004 2006 2008 2010 2012 2014 2016 2018 2020
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Capital Allocation - Mega Rounds:

The Big Money Went After Male Led Companies

Mega Rounds (>$50M)

@ Males Females

Total Capital by Gender Deals Number of Mega-Rounds by Gender
2018-2021 2018-2021

1.9% 2.4%

98.1% 97.6%

162 Deals
18.1 SBillion



Gender Distribution in Selected Tech Vertical

In - one of the Female Founders By Vertical: Share of the Total & Share of Funding
hottest segments nowadays - one finds hardly
any women entrepreneurs % of Female Founders of the Total Funding (Sm)

% of Female Founder per Vertical 34.7

Almost 35% of funding of
companies have a woman among the founding

23.3
teams 21.5 21.3

16.1
The absence of women-led companies in the 12.1
big money rounds is responsible for the 9.9 10
disparity in the share of female founders out of 7.1 7.1
the total in each vertical and the share of
female founders out of the total amount of

funding Cyber Fin Machine Retail Travel
Security Tech Learning Tech Tech
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Gender Distribution in Selected Tech Verticals

Share of companies with Female Founders In Life Sciences by Subsectors

Pharmaceuticals Digital Health

The presence of women founders in Life
Sciences companies is traditionally much
higher, depending on the specific subsector

Medical Devices
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Gender Distribution Israeli VCs Partners by Gender (2021)
in Israeli VCs Partners: * ® Males Females
Similar to Tech Leadership
Percentages

14.0%

At the investor side of the local tech ecosystem, the presence of
women is similar to their share in leadership positions - 14% of the
total partners.
86.0%
These minor numbers might explain some of the disparity in
financing rounds in women-led start-ups.

*Data is relevant to Partners in active Israeli VC management companies established between 1992 and 2021
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Founded in 1997, IVC is the leading data source and business information company
in Israel's high-tech industry.

We help our clients understand the market, make connections and identify
opportunitieswith access to the latest news, trends and developments.

From venture capital and private equity funds to industry leading companies and
emerging startups across Israel's varied high-tech sectors, we cater to the varied
business information needs that make up the Israeli high-tech ecosystem. We bring
more than 20 years of experience of gathering and analyzing data, serving the IVC
community. Our dedicated team of industry researchers and analysts has deep
knowledge and hands-on experience working with Israel’s high-tech sector.

Our management, professional sales and marketing teams drive IVC’s commitment
to excellence and client service. We enable a wide range of local and global clients,
including entrepreneurs, local and foreign investors of all types and service
providers such as lawyers and accountants, to get to know the Israeli high-tech
ecosystem better.

(Registered Database #366723)

www.ivc-online.com | info@ivc-online.com

Google for Startups

Startups are solving the world’s important challenges with agility, innovative
technology, and determination. Google is proud to help.

So, whether you’re starting out, building your startup, or scaling up to meet the
needs of consumers, business, and society, we connect you with the right people,
products, and best practices to help you thrive and grow.

Because if startups succeed, our communities and economies succeed. And Google
does too.

Google for Startupsis committed to leveling the playing field for all founders

Around the world, underrepresented founders face a disproportionate lack of access
to capital and support networks. From the partners we choose to the founders we
support; we are committed to fostering a global startup community for everyone.

https://campus.co/tel-aviv/



http://www.ivc-online.com/
https://campus.co/tel-aviv/
https://www.linkedin.com/company/ivc-data-and-insights
https://www.facebook.com/IVCData
https://twitter.com/IVCOnline_IL
https://www.youtube.com/watch?v=dpk_ughUwi8
https://www.linkedin.com/company/36017567/admin/
https://www.facebook.com/googleforstartupsisrael

